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DESIRED OUTCOME

A fire and rescue service that assesses foreseeable fire and rescue related risks in the area of its authority
and uses this knowledge to decide how those risks will be mitigated. A service carrying out community risk
management planning will:

* Be able to explain how protection, prevention and response activities will be used to prevent fires

and other incidents to mitigate the impact of identified risks on its community andfirefighters;

o Consult with its stakeholders and communities throughout the community risk management plan’s
development and at reviews; and

e Create, and be able to evidence, its community risk management plan in line with this structured
approach.

EXPECTED BENEFITS OF ACHIEVING THE FIRE STANDARD

a) National consistency in the development of future focused community risk management plans;

b) Greater consistency in the use of data and business intelligence in community risk management
planning;

c) Objective, defensible, and transparent resource deployment decisions that target FRS resources in
an efficient and effective manner;

d) Improved trust and confidence of FRS staff, communities, fire authorities, and otherstakeholders;
e) Improved safety, health and wellbeing of communities; and

f) Community risk management plans that are aligned to, and support the requirements of, external

LEGAL REQUIREMENTS OR MANDATORY DUTIES

The key legislation, regulation, and duties linked to a Fire and Rescue Service’s community risk management planning include:
Fire and Rescue Services Act

Civil Contingencies Act

National Risk Register of Civil Emergencies

Fire and Rescue National Framework for England

Health and Safety at Work Act

LINKED QUALIFICATIONS, ACCREDITATIONS OR FIRE STANDARDS
National Occupational Standard — FF9

GUIDANCE AND SUPPORTING INFORMATION
Detailed guidance and tools regarding each of these components will be available on www.ukfrs,com to support Fire and Rescue Services in the development of their community risk management plans.
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